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Abstract 
Recent	
  international,	
  national,	
  and	
  provincial	
  interest	
  in	
  early	
  childhood	
  education,	
  
evidence	
  of	
  the	
  positive	
  impact	
  of	
  the	
  early	
  years	
  on	
  society	
  and	
  on	
  learning	
  later	
  in	
  life,	
  
and	
  local	
  government-­‐generated	
  reports	
  inspired	
  the	
  study	
  “Play	
  in	
  Early	
  Learning	
  
Programs:	
  Beliefs,	
  Practices,	
  and	
  Professional	
  Development.”	
  This	
  research	
  was	
  generated	
  
by	
  the	
  Early	
  Childhood	
  Development	
  Association	
  of	
  Prince	
  Edward	
  Island	
  in	
  collaboration	
  
with	
  the	
  Research	
  in	
  Early	
  Child	
  Development	
  team	
  at	
  the	
  University	
  of	
  Prince	
  Edward	
  
Island.	
  This	
  paper	
  reports	
  on	
  the	
  fourth	
  and	
  final	
  phase	
  of	
  this	
  research	
  study,	
  in	
  which	
  
four	
  early	
  years	
  centres	
  on	
  Prince	
  Edward	
  Island	
  participated	
  by	
  developing	
  and	
  
implementing	
  an	
  action	
  research	
  plan.	
  Findings	
  of	
  this	
  phase	
  suggest	
  how	
  action	
  research	
  
impacts	
  early	
  childhood	
  educators’	
  practices,	
  both	
  personally	
  and	
  professionally,	
  and	
  how	
  
early	
  childhood	
  educators	
  developed	
  leadership	
  skills	
  and	
  a	
  sense	
  of	
  belonging	
  to	
  a	
  
community	
  of	
  learners	
  during	
  the	
  action	
  research	
  journey.	
  

Keywords:	
  action	
  research,	
  child-­‐minders,	
  early	
  childhood,	
  professionals	
  

	
  

The Early Childhood Development Association of Prince Edward Island, in 
collaboration with the Research in Early Child Development team at the University of Prince 
Edward Island recently carried out a research study entitled “Play in Early Learning Programs: 
Beliefs, Practices, and Professional Development.” This study was influenced by recent 
international, national, and local interest in early childhood education; evidence of the positive 
impact of the early years on society and on learning later in life; and local government-
generated reports (e.g., Flanagan, 2010) and subsequent provincial initiatives (Prince Edward 
Island Preschool Excellence Initiative, 2010). The study consisted of four phases, all focused 
on the role of play in early childhood programs, with the fourth phase culminating in several 
action research projects being implemented in early years settings. This paper reports on this 
particular phase of the research study, in which four early years centres (EYCs) on Prince 
Edward Island (PEI) took part in planning and implementing an action research project of their 
choice in their own centre. The findings of this phase are discussed, with particular emphasis 
on how action research impacted early childhood educators’ (ECEs) practices both personally 
and professionally, and how ECEs went through the stages of learning during their action 
research journey. 

Context of the Project 

Throughout the project, there was evidence that the ECEs who were participating in the 
action research projects were going through changes in their personal and professional 
development as ECEs. Most of them held a diploma in early childhood care and education. The 
curriculum supporting this diploma promotes an emergent curriculum approach and focuses on 
the significant role of play and the learning environment to a child’s learning and development. 
Participants repeatedly expressed the belief that their involvement in the action research 
projects impacted their practice with the result that they now had (a) an affirmation of their 
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values and beliefs in early childhood pedagogy; (b) an increased awareness of play-based 
pedagogy; (c) an increased communication with fellow staff, colleagues, children, and parents; 
(d) a better understanding of how to make children’s learning visible; (e) knowledge of how to 
connect play-based practice to learning outcomes in the new PEI Early Learning Framework 
(Flanagan, 2010); and (f) a growing recognition that their personal resilience and self-efficacy 
had been enhanced. As ECEs, their experience in these projects reinforced a strong belief in 
themselves and in the work they do.  

Stages of Learning 

As early as 1940, Abraham Maslow proposed four stages of learning: unconscious 
incompetence, conscious incompetence, conscious competence, and unconscious competence 
(Chapman, 2012). Maslow argued that persons going through a change or a learning curve went 
through these phases until they mastered the task they were doing. In the unconscious 
incompetence stage, the learner is not aware of the existence or relevance of the particular skill 
set. In the conscious incompetence stage, the learner becomes aware that, by improving their 
skill or ability in a particular area, their effectiveness will improve. When learners move on to 
the third stage—conscious competence—they are able to perform the new skill reliably, but 
with a deliberate focus and concentration. The skill is not “second nature” or “automatic” to 
them. Moving on to the fourth and final stage—unconscious competence—the skill becomes so 
ingrained that it enters the unconscious part of the brain and becomes “second nature” to them.  

Complementing Maslow’s early theories on progressive change, two other models are 
relevant in the learning and professional growth of ECEs. Lilian Katz (1972) outlined what she 
saw as the four developmental stages of preschool teachers: survival, consolidation, renewal, 
and maturity. In the survival stage, the ECE is able to handle and cope with daily routines and 
transitions while improving classroom management. With consolidation, ECEs increase their 
knowledge base and strengthen specific skills. In the renewal stage, ECEs get tired and/or 
bored with the routine and so they may seek new ideas. The final stage is maturity that 
enhances professional growth as ECEs have now gained a comfortable level of confidence in 
their own competence. At this maturity stage, ECEs search for more insight and increased 
responsibilities within the early years centre (Katz, 1972).  

Carol Anne Wien (2008) in Emergent Curriculum in the Primary Classroom 
hypothesized four stages of understanding and becoming an emergent teacher. Through her 
experiences with the Reggio Emilia approach and emergent curriculum in North America, 
Wien noticed that ECEs seemed to go through the following stages while transitioning from 
their current pedagogy to the new emergent one: the challenged teacher, the novice teacher, the 
practicing teacher, and the master teacher. The challenged teachers like the idea of an emergent 
curriculum, but at the same time realize that they do not know how to go about it. The novice 
teachers realize that they are becoming emergent teachers through their actions with the 
children, but do not really know why they are doing it. When these teachers move on to the 
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third stage—the practicing teacher—they know that they are now implementing an emergent 
curriculum in their centres. However, they still have challenges relating to time and staffing, so 
at times they fall back to traditional ways of teaching. When teachers reach the final stage—the 
master teacher —they do all that the practicing teacher does, but are now fully committed to the 
emergent curriculum and manage to find ways and means to overcome challenges. Their main 
focus is to sense possibilities in the children and to find ways to draw them out so that they can 
work with the children and expand on these possibilities (Wien, 2008).  

While the Katz and Wien models are very similar in structure to Maslow’s model, their 
strength lies in how they are targeted to a more specific audience and how they focus clearly on 
early childhood pedagogies. These models provide a conceptual framework for the process 
through which ECEs gain a certain level of professional identity, moving toward becoming 
researchers of their own practice and away from the widely held belief that ECEs are simply 
babysitters. Because historically the emphasis was frequently on caring rather than educating, 
the job of ECE has been viewed as low-skilled babysitting, not “real teaching” (Ackerman, 
2006). The Early Childhood Educators of British Columbia (2007) contend that “historically 
early childhood educators have been less visible and less valued than teachers of older children 
and … this impacts early childhood educators’ view of themselves as potential leaders” (para. 
6).  

Professional Development and Identity 

Early years education has undergone prominent changes in recent years on Prince 
Edward Island, across Canada, and internationally (Flanagan, 2010; Penner et al., 2011). The 
traditional role of ECEs is being modified as practitioners are held up to a newly heightened set 
of expectations regarding their proficiency with child development and the creation of 
enriching educational environments and experiences for the children in their care (Dalli, 2008; 
Sheridan, Edwards, Marvin, & Knoche, 2009). According to research carried out in New 
Zealand and England (Dalli, 2008; Simpson, 2010), these expectations bring about a high sense 
of responsibility and accountability, having moved from the former traditional conceptions of 
early childhood as a setting for “child minding” to a newly conceived educational environment.  

Practitioners within the early years field are being asked to take ownership of this more 
dynamic role (Dalli, 2008) and the professional responsibilities that go along with a newly 
shaped identity (Osgood, 2006). Viewing oneself as a professional in the field of early 
childhood education requires ECEs to be active in their own education and professional 
development. This conception of being active and engaged in one’s education and professional 
development is crucial in shaping ECEs’ professional identity, confidence, and professional 
practice (Dalli, 2008; Osgood, 2006).  

In a survey of 594 ECEs conducted in New Zealand, Dalli (2008) found that ECEs 
viewed professionalism as “valuable, desirable and entirely achievable” and that 
professionalism can be attained through a distinct pedagogical style, professional practice and 
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knowledge, and collaboration. In taking part in opportunities that promote development, ECEs 
can broaden and deepen their knowledge of the early years and reflect on their role in order to 
create sustained change (Dalli, 2008; Osgood, 2006; Sheridan et al., 2009).  

Teachers as Researchers 

The word “research” has a serious tone to it, and the public often tends to connect it 
with scientists, academics, laboratories, and experiments. It is certainly not a word commonly 
used in an early childhood setting. Carlina Rinaldi (2003) contends that “research is not a word 
with common usage and, above all, it is not a concept that we normally think about putting into 
practice in our daily lives” (p. 1). ECEs who work in direct contact with children might think 
twice about referring to themselves as researchers. However, ECEs are asked numerous 
questions every day by the greatest researchers of all—children—so is what they do not 
research? Research is about searching for and making meaning, constructing and sharing 
together the meaning of the world around us, “where the solution to certain problems leads to 
the emergence of new questions and new expectations, new changes” (Rinaldi, 2003, p. 3). It is 
a cyclical building on previous experiences and new knowledge. Research in early childhood 
settings involves learning new ideas, delving deeper into children’s interests, and finding that 
which was not there before (Rinaldi, 2006). Susan Stacey (2009) in Emergent Curriculum in 
Early Childhood Settings argues that research is a process of investigating and studying further 
in order to reach new conclusions and ideas about children’s questions. Stacey proposes that:  

in this type of practice [early childhood settings], we are immersed in data all day long. 
If we are paying attention to it, recording it, and using it in order to develop new 
understandings and approaches, then we are engaged in a cycle of inquiry. (p. 129) 

Teachers most often engage in action research (Nimmo & Park, 2009). In this type of 
research endeavour, teachers are active participants in developing their own questions, facing 
challenges, researching, planning, and implementing meaningful and effective inquiries in their 
workplaces. Action research is an effective method for conducting research in early years 
settings. As the research process adopted in this study evolved, it became evident that engaging 
in action research empowered the participants to think of themselves not only as researchers, 
but as professionals. 

Action Research 

Action research (AR) has always been understood as people taking action to improve 
their personal and social situations (MacNaughton & Hughes, 2009; Mertler, 2006). 
Researchers and educators also focus on its potential for promoting a more productive and 
peaceful world order (Reason, 2006; Stringer, 2014). Educational AR is increasingly viewed as 
a methodology for real-world social change. As Reason and Bradbury (2001) state, “action 
research is about working towards practical outcomes, and also about creating new forms of 
understanding, since action without reflection is meaningless” (p. 2). They suggest that AR 
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emerges over time within a process that connects strongly with members of the community and 
individuals’ developing skills as researchers. At its core, “action research is emancipatory; it 
leads not just to new practical knowledge, but to new abilities to create knowledge” (Reason & 
Bradbury, 2001, p. 2).  

Knowledge acquisition in formal educational settings is not sufficient to maintain 
effective teaching of skills and knowledge in the early years (Edwards & Nuttall, 2009; 
Sheridan et al., 2009) because the environment is constantly evolving and the educator is also 
maturing and developing as s/he goes through the stages of learning. Therefore, the 
development of new knowledge in a community of practice is a critical step for ECEs in their 
work in educational environments. By providing professional development opportunities for 
deeper learning and reflection, practitioners can take ownership of their own learning and 
development (Edwards & Nuttall, 2009). When adopting an AR approach to their practice, 
ECEs develop a reflective approach and are able to pose thoughtful questions and conduct 
purposeful investigations to find the answers to situations relevant to their everyday work. 
Through reflection on the outcomes, ECEs may actively create sustained change within their 
centres (McGuire-Schwartz & Arndt, 2007), leading to a sense of empowerment as they 
become researchers and professionals in the field (Dalli, 2008; Nimmo & Park, 2009; Reason 
& Bradbury, 2001; Stacey, 2009).  

The Action Research Project 

The research project “Play in Early Learning Programs: Beliefs, Practices, and 
Professional Development” was funded by the Early Childhood Development Association of 
Prince Edward Island. A research plan was developed to explore the beliefs and practices of 
educators in the early years field, as well as to provide the opportunity for directors and 
educators to learn how to conduct AR projects within their centres.  

Components of the project included (a) the development, dissemination, and analysis of 
online surveys on educators’ beliefs about play in their classrooms; (b) focus groups to discuss 
the role of play in preschool and primary grade classrooms; and (c) the development, 
facilitation, and support of AR projects in four early years centres. This article focuses on the 
AR projects, the methods used, and the findings emerging from the AR aspects of the study. 

Methods 

The method chosen for this phase of our work was qualitative in nature and utilized an 
AR approach. Practitioners (educators) in the actual practice setting (early childhood centres) 
design action research that aims to improve practice (teaching) and increase understanding of 
the nature of early childhood education practice (Kuhne & Quigley, 1997; MacNaughton & 
Hughes, 2009; Stringer, 2007). The goal in this project was for the participants—the ECEs and 
EYC directors in the study (along with the research officers)—to expand their understanding of 
issues pertinent to the play components of their programs. After deepening their understanding, 
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the goal was to create AR projects to explore these issues (Mertler, 2006). The research team’s 
goal was to work with directors of EYCs and together engage their staffs in AR to improve 
programs and services related to play-based programming in their centres. 

We used purposeful sampling to choose the participants for the AR projects (Patton, 
2002). The executive director of the Early Childhood Development Association of PEI 
mentioned five directors from different centres across PEI to the research team who might be 
interested in the project. The research team approached each director and informed them of the 
project. Four out of the five directors agreed to take part. Directors of the four EYCs indicated 
their need to work on improving programs and to support their staffs in making a change. The 
directors of the four centres, together with 19 staff (18 female and 1 male) were involved in this 
project.  

We held three AR workshops with the participants in March, April, and May 2012. 
These workshops were developed to (a) build the capacity of the ECEs and directors to conduct 
their own research projects, (b) to provide professional development on the AR cycle, and (c) 
to make available to directors and ECEs some opportunities to collaborate and share 
experiences with other educators. Each of the workshops was held after working hours, on a 
voluntary basis, and the sessions were structured to provide information and activities that built 
on the previous workshop, thus scaffolding learning about action research. 

Two principal investigators and three project officers facilitated the AR projects. All 
researchers had past experience working with ECEs. The role of the project officers was to visit 
the EYCs each week for three to four hours to facilitate and guide the director and staff in 
developing, implementing, monitoring, and reflecting on one or more AR projects in their 
centre. The researcher team helped the participants go through at least one complete AR cycle, 
with three out of four EYCs completing several cycles of the AR process. The project officers 
visiting the EYCs kept researchers’ logs, which formed one component of the data. Four types 
of data in all were collected:  

� researchers’ logs of all visits to each EYC 

� reflection sheets completed by all participants 

� discussion, feedback, and evaluation of the three workshops 

� each EYC’s final learning story and feedback on the project. 

The project officers visited each of the four centres 13 times, for a total of 52 visits over 
a period of 13 weeks (first week of February until the first week of May 2012). Each project 
officer was responsible for two centres. They guided participants through the AR cycle by 
helping educators formulate their research questions, providing them with professional articles 
about their particular area of inquiry, encouraging the educators to develop strategies to address 
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their research questions, and, in general, supporting them throughout the process. The 
approaches adopted by each EYC was unique; each focused on the specific questions and needs 
of the particular centre. During the first meeting with the project officers, the participants came 
prepared with a set of concerns they wanted to put forward to them. These concerns had been 
discussed among them in their centres beforehand according to the needs of the particular 
centre. It was a process in itself for these participants to agree on the specific, manageable 
questions they were going to research through this project. 

The research questions developed by participants at the four centres are shown in Table 
1 below. 

Table 1. Research questions of the four EYCs. 

Centre A	
   1. How does a family group setting impact the development and learning of the older 
children in the centre? (Evangelou, 1989; Katz, 1995; Reese, 1998) 

2. How can documentation make learning through play visible and create a medium for 
communication with parents? (Goldhaber & Smith, 1997; Schroeder Yu, 2008)	
  

Centre B	
   1. How would a project approach affect the children’s play behaviour in the pre-
kindergarten group? (Goldhaber & Smith, 1997; Schroeder Yu, 2008) 

2. How can the day be structured to support learning outcomes in the Framework for 
Early Learning?	
  

Centre C	
   1. What is the purpose of documentation? (Goldhaber & Smith, 1997) 
2. How can documentation work in the infant room? (Schroeder Yu, 2008)	
  

Centre D	
   1. How can literacy be increased in the building and block area? (Bachrudin, 2010; 
Goldhaber, Lispon, Sortino, & Daniels, 1996) 

2. How will changing the environment in the infant room impact their play? (Firlik, 
1994; Wurm, 2009) 

3. How can learning stories be incorporated in the classroom? (Carter, 2010)	
  

	
  

We used a colour-coding strategy to analyze the data collected from the researchers’ 
logs, the reflection sheets completed by participants, the workshops, and the final learning 
stories, outlining similar and recurring themes (Charmaz, 2009). In all of the documentation 
developed by participants, strong connections were made between documentation for the 
research projects and the similar approach to the daily documentation of children’s work.  

Emerging Themes 

Six themes emerged from the data analysis, which are discussed below.  

1. Documentation and reflective practice. Through an analysis of their documentation, 
directors and ECEs confirmed that they were able to (a) increase their own professional 
development, (b) better identify children’s interests, and, as a result, (c) create a more 
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emergent curriculum for learning (Penner et al., 2011; Wien, 1998). Documentation also (a) 
reinforced key elements of play-based learning pedagogy for the ECEs, (b) became a tool to 
open up a new world of communication with parents, and (c) provided an additional 
component to the children’s language and literacy experiences within the play 
environments through their display.  

2. Play environments. “Our play became more child based.” Participants reported that children 
were more deeply engaged in their activities and for longer periods of time. One ECE 
summed up the feelings of many of the participants at the conclusion of the project when 
she stated that “the impact [of this project] was more effective teaching.” Through these 
changes to their environment and the skills that improved their abilities of observation and 
documentation, the majority of the ECEs commented that their practice has become more 
emergent in nature and that children have more choice over how they learn.  

3. Communication, communities of practice, and confidence. Communication with families 
improved, there was an increase in communication among ECEs (within and beyond their 
early learning centres), and a learning community emerged. This theme also highlights how 
ECEs developed more positive feelings about their work, felt less isolated, and cultivated 
positive changes in professional attitudes (Le Cornu & Ewing, 2008; Roach O’Keefe, 
2010). In addition, researchers observed an increase in the levels of motivation and 
confidence of ECEs. 

4. Leadership roles. ECEs highlighted the critical nature of the support of their directors 
throughout the AR process. All of the directors involved in the projects allocated time for 
the ECEs to discuss, document, and implement the changes that emerged as a result of the 
AR project.  

5. The facilitator, mentor, coach, and teacher. Within the Reggio Emilia approach to early 
childhood learning in Italy, the “provocateur,” or teacher, is known as the partner in 
learning, the guide who practices the “pedagogy of listening” (Wien, 1998). This is the role 
that the research team adopted during this action research project—to listen to and be a part 
of the practice that prompted the questions that ECEs asked about their beliefs and practices 
surrounding play-based learning and pedagogy. Participants noted that this role was crucial 
in their learning and professional growth. They appreciated the role of the project officers 
as they visited each week. The participants felt that they were being held accountable for 
their actions and progress each time the project officer came to visit. This kept them going 
forward, knowing that they had someone to guide them along the way. 

6. “I am a researcher.” Participants came to the realization that they now could name the 
process they had undertaken, and that action research was an important component of their 
work with the children. They also noted the new knowledge they had learned or skills they 
had improved, such as using the computer, conducting observations, and developing 
documentation. 
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Discussion 

The action research component of the research project began to take shape by 
introducing the four EYCs to the AR project in which they had agreed to participate. In the 
initial meeting with each centre, a principal investigator and the project officer who would be 
working closely with the centre met with the director to discuss the AR project, address 
questions and concerns that could be answered through AR, and explain the role of each 
member of the research team. Within the first or second visit to the centre, project officers met 
with the ECEs who were taking part in and working most closely with the AR team. This was 
because it was not possible for all the educators to take part in the action research at the same 
time. Project officers were met with enthusiastic professionals who welcomed the idea of a 
chance to expand their professional practice, but who also had questions and concerns about 
how the project would play out in their everyday routines within the centres. Most of the 
participants were nervous about embarking on such a project because they were afraid it would 
take time away from the children or that it would mean extra work to be done at home. We 
propose that these participants were at that time in Maslow’s unconscious incompetence stage 
(Chapman, 2012), as yet unaware of the existence or relevance of action research. We could 
say that they could be located within Lilian Katz’s (1972) survival stage of teacher 
development. Participants were pleased and satisfied with what they were doing, but at the 
same time they wanted to find ways to improve their classroom management. We might also 
add that they were “challenged teachers” because they liked the idea of action research, but at 
the same time they realized that they did not know how to go about it (Wien, 2008). 

Reflections from the first workshop that took place about a month after the initiation of 
the AR project showed that participants were already discovering some changes in themselves 
and their practices. Comments reflected in the evaluation forms at the end of workshop #1 
include the following: 

� “Action research is a new way of doing what we already do.”  

� “Different techniques work for different centres and those needs change over time.” 

� “We are researchers!”  

� “Action research benefits everyone in the centre.”  

� “Action research is an ongoing process that we can all do at our own pace.”  

Project officers could already see that participants were going through a learning 
process as they progressed through the AR project. The progression from stage to stage was 
often accompanied by a feeling of awakening, of acknowledgment, of agency (Chapman, 
2012). Participants were moving on to Maslow’s second stage of learning—conscious 
incompetence. The participants had now become aware of the existence and relevance of action 



	
  

Canadian Children 
JOURNAL OF THE CANADIAN ASSOCIATION FOR YOUNG CHILDREN Volume 40 Number 1 2015       www.cayc.ca 

	
  

research and were attempting to use this new skill in their centres. Katz (1972), on the other 
hand, refers to this stage as the consolidation stage in which the ECEs increase their knowledge 
base and strengthen specific skills. “Novice teachers,” as seen in Wien’s (2008) second stage, 
are now aware of how to go about action research, but they still do not fully understand how it 
benefits their practice. 

The second workshop was offered as work progressed on individual projects in the four 
EYCs. During this workshop, the project officers noticed that the participants were becoming 
more willing to take part in the discussions that went on. They also started showing more 
confidence in themselves and expressed a belief in what they were doing. Some of the 
comments we collected during workshop #2 highlight the growing perception of self-efficacy 
(Bandura, 1986). These comments included the following: 

� “Loved the discussions the other centres shared.” 

� “Just knowing things need to change all the time to find the best way that works for 
you.” 

� “Sharing the action research projects with colleagues because we don’t get to do 
that at work.” 

� “Hearing how other centres will share the action research project with parents.” 

� “Reassurance we are ‘right,’ gaining more confidence in what I already know.” 

� “Sharing with other staff where we are in this project.”  

Participants could be steadily seen moving to the stage of conscious competence. ECEs 
started believing in their ability to go through the process of action research, but at the same 
time still needed to concentrate and think about it in order to perform this skill (Chapman, 
2012). This stage is very similar to the third stage in Wien’s stages of becoming emergent—the 
practicing teacher who still needs support to continue with the change. According to Katz’s 
(1972) developmental stages of teachers, the ECEs were now in the renewal stage. Katz 
contends that “during this stage, teachers are likely to find it especially rewarding to meet 
colleagues from different programs on both formal and informal occasions” (p. 52). She goes 
on to say that teachers at this stage are open to professional development such as workshops or 
focus groups. The participants were now more interested in reading more about their particular 
research questions and asking themselves how to find a suitable solution and how to implement 
it in the centres. 

As the AR study was coming to an end after 13 weeks of collaboration, learning, and 
researching between the research team and the participants, it was evident that ECEs and 
directors in all four centres were feeling more confident and competent in conducting future 
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action research in their respective settings. This was evidenced in workshop #3 where 
participants shared the lessons learned from their engagement with the AR process. 
Representatives from the four centres presented their findings and discussed their new AR 
cycles. New relationships were formed and a community of practice was developed through 
participation in this project and involvement in the series of workshops. Participants also shared 
some of the changes that took place as a result of this project: 

� Learning stories were turned into picture books for children to enjoy rather than 
leaving the learning stories in binders on a shelf. 

� Project work was introduced in two of the centres and it proved to be a success, 
enhancing teamwork and children’s enthusiasm in learning through play. 

� A babies’ room was rearranged in a way that made it safer for them and more 
spacious so that a larger variety of activities could be offered to this group of 
children. 

� Documentation became purposeful and meaningful to the participants of one centre 
as they learned new ways of implementing it in a way that was made visible to 
children, parents, and educators. 

� Incorporating literacy in the block area by creating a book depicting the letters of 
the alphabet spelled out in blocks, and introducing writing instruments and paper in 
the area. This attracted more children, both boys and girls, into this area. Since the 
children were more engaged in their play, behavioural problems decreased. 

Here are some final reflections that participants shared with the research team through 
an evaluation form: 

� “I have been doing action research for a while but I didn’t really know it had a 
‘formal’ name. I learned how to better formulate what I have discovered when 
researching something.” 

� “My centre focused on what developmental benefits are there for 4- to 5-year-olds 
in a family group setting. I was able to learn more about this so to better answer the 
same question when asked by parents.” 

� “[I] learned how to become a more reflective educator. [I learned about] the impact 
documentation has on the children in our class.” 

� “The importance of reflection about the environment, how changes can affect the 
children, the educators, and the program as a whole.” 
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� “I needed to learn to take an approach and focus on it. Spending the time on our 
action research was an asset to our centre! We are much more confident in our 
documentation!” 

� “How much of a second nature action research is even though we are unaware of it. 
An outside point of view is so beneficial.” 

� “Now I can tell the parents what the children are learning. I feel now that we can 
measure their progress of self-discovery and that their journey is easier to 
document.”  

The research team could clearly trace the growth and learning these ECEs had gone 
through, as well as the changes in practice they demonstrated when compared to the beginning 
of the project. While the representatives from the four EYCs were presenting and sharing their 
AR journey during the third workshop, it was evident that they were quite confident doing so 
and that they were now ready to take on another project on their own. By this point, 
participants had entered the final stage of Maslow’s stages of learning—unconscious 
competence (Chapman, 2012). The skill became so practiced that it entered the unconscious 
parts of the brain and became second nature for the participants to implement another AR 
project in their centres. According to Katz (1972), these educators had reached the final stage 
of development—maturity. ECEs were asking deeper and more abstract questions about their 
philosophy of teaching and the impact they might be having in and out of the early childhood 
setting. These educators had begun to explore both their philosophical perspective and their 
role in assisting change at an organizational level and beyond (Katz, 1972). Educators who 
have reached the final stage of development are usually ready to take on a leadership or 
mentoring role (Chapman, 2012; Katz, 1972). These “master teachers” would now be 
committed to action research and would be confident to do it all over again, on their own this 
time (Wien, 2008). 

Analysis of the data suggested that participants learned the importance of reflection and 
documentation to support their role as professional ECEs. Taking the time to document their 
experiences with children, their connection of practice to the expected learning outcomes of 
their curriculum framework, and their consistent communication with parents about what they 
were doing with the children became a hallmark of their professional growth and signalled a 
breakthrough in their awareness of themselves as professionals. Through this action research 
project and through hands-on experiences, participants learned how important teamwork is in 
planning and implementing change, how they support and validate children’s learning, and how 
to recognize themselves as researchers and professionals.  

The alignment of some of the participants’ comments to the developmental stages 
proposed by Maslow, Katz, and Wien is graphically represented in Table 2. 
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Table 2. Developmental stages of learning. 

	
   Stage	
  1	
   Comments	
   Stage	
  2	
   Comments	
   Stage	
  3	
   Comments	
   Stage	
  4	
   Comments	
  

Maslow	
   Unconscious	
  
incompetence	
  

How	
  do	
  I	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
write	
  up	
  a	
  	
  	
  	
  	
  	
  	
  
research	
  	
  	
  	
  	
  	
  	
  
question?	
  

	
  

What	
  is	
  the	
  	
  	
  	
  
purpose	
  of	
  	
  	
  	
  	
  	
  	
  all	
  	
  	
  	
  	
  
all	
  this?	
  

	
  

Do	
  I	
  have	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
time	
  for	
  it?	
  

Conscious	
  
incompetence	
  

Action	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
research	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
benefits	
  	
  	
  	
  	
  	
  	
  	
  	
  
everyone	
  in	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
the	
  centre.	
  

	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
We	
  are	
  	
  	
  	
  	
  	
  
researchers.	
  

Conscious	
  
competence	
  

Gaining	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
more	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
confidence	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
in	
  what	
  I	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
already	
  do.	
  

	
  

Sharing	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
with	
  other	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
staff	
  where	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
we	
  are	
  in	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
this	
  project.	
  

Unconscious	
  
competence	
  

I	
  learned	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  about	
  
how	
  to	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
become	
  a	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
more	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
reflective	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
educator.	
  

	
  

We	
  learned	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  how	
  
much	
  of	
  a	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
second	
  nature	
  	
  	
  	
  	
  	
  	
  	
  	
  
action	
  research	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
is	
  even	
  though	
  	
  	
  	
  	
  	
  we	
  
are	
  unaware	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  of	
  
it.	
  

Katz	
   Survival	
   Consolidation	
   Renewal	
   Maturity	
  

Wien	
   Challenged	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
teacher	
   Novice	
  teacher	
   Practicing	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

teacher	
  
Master	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
teacher	
  

	
  

We found a strong alignment among the three theorists and the growth demonstrated by 
the participants in this study.  

Conclusion 

As educators begin to recognize themselves as researchers within their own practice, 
they are able to find better ways to communicate and collaborate with colleagues, challenge 
themselves to try new initiatives, enhance their visibility as educators, and remain committed to 
their work (Nimmo & Park, 2009). 

Findings from this study indicated that attitudes toward the early childhood education 
profession began to shift in the course of the project. Participants were excited about the 
challenges they faced, and with the tools they had learned through the AR process in hand, they 
believed their work was important and worth recognition and support. As one ECE said, “There 
was less wishing and talking, and more doing.” Another said there was a new “momentum” and 
focus to the work with the children. 

Directors commented on the transformed collegiality of their staff, who were happier, 
enjoyed their work more, and were motivated to work together on these explorations as a team. 
Communication improved among staff members and their work days became easier as they 
made changes to the work environment. The AR project allowed them to become more 
confident, reflective educators. It revealed more about their practice, and they realized that, 
through action research, they could make positive changes in their practice, especially in the 
learning and working environment. 

As a follow-up to this study, some of the participants have organized presentations for 
the parents of children in their care to inform them of all the changes that had been going on in 
the EYC and to present themselves as professionals and researchers rather than babysitters. 
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Others have presented and shared their action research journey in front of other ECEs at the 
2012 province-wide fall conference organized by the Early Childhood Development 
Association of PEI. 

Participants confirmed that they saw a great deal of value in the professional 
development that occurred during this project, especially in the way ECEs learned new ideas 
and implemented changes in their practice. Throughout the AR process, ECEs and directors 
learned with the support of a “provocateur” who helped them formulate questions about their 
own practice, provided them with professional readings about their particular area of inquiry, 
and brainstormed with them to come up with an action plan. After the action plan was 
implemented, they discussed and reflected on the results and decided where to proceed next in 
their learning and practice.  

Directors and ECEs in these four centres have now realized the value and benefits of 
action research, its strength in supporting professional learning, and how it leads to staff growth 
and improved play-based activities for children. This study also shows that intense professional 
learning requires time (for planning, preparation, and reflection), support from external experts 
(who supply new knowledge, encouragement, and some positive pressure) and commitment 
and leadership by the EYC director if true and meaningful professional learning and change are 
to take place.  

 

References 

Ackerman, D. J. (2006). The costs of being a child care teacher: Revisiting the problem of low 
wages. Educational Policy, 20, 85–112. 

Bachrudin, M. (2010). Let children play and develop into readers and writers of their own 
worlds. (Play to promote early literacy). English Quarterly, December, 2001, 1–9. 

Bandura, A. (1986). Social foundations of thought and action. Englewood Cliffs, NJ: Prentice-
Hall. 

Carter, M. (2010). Using “learning stories” to strengthen teachers’ relationships with children. 
Exchange, November/December 2010, 40–43. 

Chapman, A. (2012). Conscious competence learning model. Stages of learning—unconscious 
incompetence to unconscious competence and other theories and models of learning 
and change. Retrieved from: 
http://www.businessballs.com/consciouscompetencelearningmodel.htm 

Charmaz, K. (2009). Shifting the grounds: Constructivist grounded theory methods. In J. M. 
Morese, P. N. Stern, J. M. Corbin, B. Bowers, & A. E. Clarke, (Eds.), Developing 



	
  

Canadian Children 
JOURNAL OF THE CANADIAN ASSOCIATION FOR YOUNG CHILDREN Volume 40 Number 1 2015       www.cayc.ca 

	
  

grounded theory: The second generation (pp. 127–154). Walnut Creek, CA: Left Coast 
Press. 

Dalli, C. (2008). Pedagogy, knowledge, and collaboration: towards a ground-up perspective on 
professionalism. European Early Childhood Education Research Journal, 16(2), 171–
185.  

Early Childhood Educators of British Columbia. (2007). Leadership in early childhood 
education: New trends and possibilities. Research into Practice, 7. Retrieved from: 
http://earlychildhood.educ.ubc.ca/community/research-practice-leadership-early-
childhood-education-new-trends-and-possibilities 

Edwards, S., & Nuttall, J. (Eds.). (2009). Professional learning in early childhood settings. 
Melbourne, Australia: Sense. 

Evangelou, D. (1989). Mixed-age groups in early childhood education. Eric Digest ED308990. 
Retrieved from: http://www.ericdigests.org/pre-9212/mixed.htm 

Firlik, R. (1994). Promoting development through constructing appropriate environments: 
Preschools in Reggio Emilia, Italy. Day Care and Early Childhood Education, 1(10–
11), 12–20. 

Flanagan, K. (2010). PEI early learning framework. Department of Education and Early 
Childhood Development, Province of Prince Edward Island, Canada. 

Goldhaber, J., Lispon, M., Sortino, S., & Daniels, P. (1996). Books in the sand box? Markers in 
the blocks? Expanding the child’s world of literacy. Childhood Education, Winter 
1996/97, 88–91. 

Goldhaber, J., & Smith, D. (1997). “You look at things differently”: The role of documentation 
in the professional development of a campus child care center staff. Early Childhood 
Education Journal, 25(1), 3–10. 

Katz, L. (1972). The developmental stages of preschool teachers. Elementary School Journal, 
73(1), 50–54. 

Katz, L. G. (1995). The benefits of mixed-age grouping. ERIC Digest. ED382411. Retrieved 
from: http://ceep.crc.uiuc.edu/eecearchive/digests/1995/lkmag95.html 

Kuhne, G., & Quigley, A. (1997). Understanding and using action research in practice settings. 
In A. Quigley & G. Kuhne (Eds.), Creating practical knowledge through action 
research: Posing problems, solving problems, and improving daily practice (pp. 23–
40). San Francisco, CA: Jossey-Bass. 



	
  

Canadian Children 
JOURNAL OF THE CANADIAN ASSOCIATION FOR YOUNG CHILDREN Volume 40 Number 1 2015       www.cayc.ca 

	
  

Le Cornu, R., & Ewing, R. (2008). Reconceptualizing professional experiences in pre-service 
teacher education: Reconstructing the past to embrace the future. Teaching and Teacher 
Education, 24(7), 1799–1812. 

MacNaughton, G., & Hughes, P. (2009). Doing action research in early childhood studies. 
Berkshire, UK: Open University Press. 

McGuire-Schwartz, M. E., & Arndt, J. S. (2007). Transforming universal design in learning in 
early childhood teacher education from college classroom to early childhood classroom. 
Journal of Early Childhood Teacher Education, 28(2), 127–139. 

Mertler, C. A. (2006). Action research: Teachers as researchers in the classroom. Thousand 
Oaks, CA: SAGE. 

Nimmo, J. W., & Park, S. (2009). Engaging early childhood teachers in the thinking and 
practice of inquiry: Collaborative research mentorship as a tool for shifting teacher 
identity. Journal of Early Childhood Teacher Education, 30, 93–104. 

Osgood, J. (2006). Deconstructing professionalism in early childhood education: Resisting the 
regulatory glaze. Contemporary Issues in Early Childhood, 7(1), 5–14.  

Patton, M. Q. (2002). Qualitative research and evaluation methods (3rd ed.). Thousand Oaks, 
CA: SAGE. 

Penner, A., McKenna, G., MacCormac, D., Gabriel, M., Doiron, R., & Arias de Sanchez, G. 
(2011, December 16). Putting children first; One island community, one island future. 
Prince Edward Island Preschool Initiative final report. 

Prince Edward Island Preschool Excellence Initiative. (2010). Securing the future of our 
children. Department of Education and Early Childhood Development, Province of 
Prince Edward Island, Canada. 

Reason, P. (2006). Choice and quality in action research practice. Journal of Management 
Inquiry, 15(2), 187–203. 

Reason, P., & Bradbury, H. (Eds.). (2001). Handbook of action research: Participative inquiry 
and practice. London, UK: SAGE. 

Reese, D. (1998). Mixed-age grouping: What does the research say, and how can parents use 
this information? NPIN Parent News. Retrieved from: 
http://www.kidsource.com/kidsource/content4/mixed.age.group.pn.html 

Rinaldi, C. (2003). The teacher as researcher. Innovations in early education. International 
Reggio Exchange, 10(2), 1–4. 



	
  

Canadian Children 
JOURNAL OF THE CANADIAN ASSOCIATION FOR YOUNG CHILDREN Volume 40 Number 1 2015       www.cayc.ca 

	
  

Rinaldi, C. (2006). In dialogue with Reggio Emilia: Listening, researching, and learning. New 
York, NY: Routledge.  

Roach O’Keefe, A. (2010). Final report for the Bachelor of Education Alternate Early Literacy 
Practicum in Early Childhood Learning Centres in PEI. Unpublished manuscript. 

Schroeder Yu, G. (2008). Documentation: Ideas and applications from the Reggio Emilia 
approach. Teaching Artist Journal, 6(2), 126–134. 

Sheridan, S. M., Edwards, C. P. Marvin, C. A., & Knoche, L. L. (2009). Professional 
development in early childhood programs: Process issues and research needs. Early 
Education and Development, 20(3), 377–401. 

Simpson, D. (2010). Being professional? Conceptualizing early years professionalism in 
England. European Early Childhood Education Research Journal, 18(1), 5–14. 

Stacey, S. (2009). Emergent curriculum in early childhood settings: From theory to practice. 
St. Paul, MN: Redleaf. 

Stringer, E. T. (2007). Action research (3rd ed.). Thousand Oaks, CA: SAGE. 

Stringer, E. T. (2014). Action research (4th ed.). Thousand Oaks, CA: SAGE. 

Wien, C. A. (1998). Towards a pedagogy of listening: Impressions of the Centre for Early 
Childhood Education, Loyalist College, Belleville, Ontario. Canadian Children, 23(1), 
12–19. 

Wien, C. A. (2008). Emergent curriculum in the primary classroom: Interpreting the Reggio 
Emilia approach in schools. New York, NY: Teachers College Press. 

Wurm, J. (2009). How the environment inspires curriculum. Community Playthings. Retrieved 
from: 
http://www.communityplaythings.com/resources/articles/Reggio/environment.html 

	
  

 



Canadian Children 
JOURNAL OF THE CANADIAN ASSOCIATION FOR YOUNG CHILDREN Volume 40 Number 1 2015       www.cayc.ca 

In this issue: 

From the Editors’ Desk 
Special Issue: Professionalism in ECEC 
Guest Editors: Dr. Rachel Langford, Dr. Jane Hewes, Sonya 
Hooper, and Monica Lysack 
 
Beyond Professionalism: Interrogating the Idea and the Ideals 
by Randa Khattar and Karyn Callaghan 
 
Negotiating Status: The Impact of Union Contracts on the Professional 
Role of RECEs in Ontario’s Full-Day Kindergarten Program 
by Romona Gananatham 
 
The Glass Ceiling Effect: Mediating Influences on Early Years 
Educators’ Sense of Professionalism 
by Stefanie Tukonic and Debra Harwood 
 
Enhancing Professionalism and Quality Through Director Training and 
Collegial Mentoring 
by Glory Ressler, Gillian Doherty, Tammy McCormick Ferguson, and 
Jonathan Lomotey 
 
Authoring Professional Identities: Immigrant and Refugee Women’s 
Experiences in an Early Childhood Teacher Education Program 
by Christine Massing 
 
ECEs as Childcare Advocates: Examining the Scope of Childcare 
Advocacy Carried out by ECEs from the Perspective of Childcare 
Movement Actors in Ontario and Manitoba 
by Lyndsay Macdonald, Brooke Richardson, and Rachel Langford 
 
From Child-Minders to Professionals: Insights From an Action 
Research Project on Prince Edward Island 
by Anna Baldacchino, Ray Doiron, Martha Gabriel,  
Alaina Roach O’Keefe, and Jessica McKenna 
 
Pedagogical Narrations and Leadership in Early Childhood 
Education as Thinking in Moments of Not Knowing 
by Iris Berger 
 
 
Find other articles from this issue at www.cayc.ca 

 


	Front Page W2015
	Baldacchino formatted
	Back Page W2015

